
Short-Time Compensation



What is Short-Time 
Compensation?  

• The Short-Time Compensation (STC) program helps businesses 
retain their workforce during a temporary slowdown in work. The 
program allows employer to voluntarily reduce hours of staff in 
lieu of layoffs. Employees of the business are allowed to received 
a partial unemployment benefit to help them offset the loss of 
income. 

• STC is a way for employers to help cushion the adverse effects 
of the reduction in business activity and keep the employment 
relationship in tact for when business demand increases. 



How Does STC Benefit You? 

• Employers can reduce their employee work hours to reflect 
decreases in business demand, retain their skilled workers, and 
avoid the expense of recruiting, hiring and training new 
employees when business demand increases. 

• Employers determine their current production demands and their 
employees share the work as part of the employers STC plan.



How Does STC Benefit Your 
Employees? 

• Employees are able to continue working and receive a 
supplemental unemployment benefit, which will help to offset lost 
wages. 

• Employees retain the connection with their current employer as 
well as access to the benefits currently provided by the employer. 
This would include medical, retirement, etc. 



Requirements For Approval
• There must be 3 or more affected employees per unit associated on the 

plan and their hours must be reduced uniformly.

• Hours may not be reduced less than 10% or more than 60% of the 
employees regularly scheduled hours

• Employers must agree to continue to provide medical, dental, and 
retirement benefits currently being provided. Contributions based on 
hours worked would continue to be provided according to those 
guidelines. 

• 13 months is maximum length for an STC plan.

• Employer must be current on UI tax billed charges. 



How does STC Work?

• Employers submit an STC Application at neworks.Nebraska.gov

• The application is reviewed for approval. It can take up to 30 days to 
receive a determination on your application.

• Upon approval for STC, all employees willing to participate in the 
program must file their personal unemployment claim for benefits.

• Following each week hours are reduced between 10% and 60%, the 
employer will complete the weekly certification between Sunday and 
Wednesday for all employees on the plan that have applied for 
unemployment. 



How Are Payments 
Calculated? 

The weekly benefit amount is determined by the individual employees 
wages reported for the last 18 months. Each employee must meet 
wage requirements for regular unemployment in order to receive 
payment.  

Weekly payments will be paid based on a percentage equal to the 
percentage hours have been reduced.

For example if hours are reduced by 50%, then unemployment would 
pay half of the weekly benefit amount (WBA) established for the claim. 



Filing For STC
Log in to your employer account at Neworks.nebraska.gov

Select Directory of Services and Unemployment Services



Filing for STC
Select STC Program



Filing for STC
Select the Short-Time Compensation tab and 

then select Create STC Plan Application



Application
Be sure to complete each field of the application. All fields with a 
*red star are required to move forward in the application process. 



Application
• Enter how your company works, and how this plan will work. 



Application
Indicate how employees will be notified of the plan.



Application

When do you anticipate the plan will end?  



Application
What product or service does you company provide?
How did you hear about the program? 



Application
Outline the details of the 
plan. Effective date of the 
plan and First date of 
reduced hours should 
always be the Sunday of 
the week. 

Enter the number of 
weeks you anticipate
using the plan. If 
uncertain of a specific 
date make a best 
estimate. 

* Make note of Final Date 
of Reduced Hours



Application
Be sure to enter all holidays that you would close for. Please indicate if employees 
will be paid for those days. 



Application
• Select Add 

Holiday or Plant 
Closing Date 

• Enter information 
for each regularly 
scheduled 
holiday or closing 
separately then 
select Add to 
List. 

• Once all holidays 
and closings 
have been 
added, select 
Next to proceed.  



Application
• Name and define each unit affected. Include all members of the unit and indicate 

how many employees in that unit will have reduced hours. There must be a 
minimum of 3 members per unit. Hours must be reduced uniformly for all 
members of a unit.

• Indicate the percentage of hours reduced for that unit.  Select Add.



Application
• You may Edit or Delete Select Add New Unit Designation to 

enter additional units. 
• Select Next once all units have been added. 



Application
Select the Unit Designation for each employee  and enter required information. select Add



Application
• You may Edit or Delete a participant from this screen if needed. 
• Select Add New Participant to add all employees to the 

respective unit designations. 
• Select Next when all employees have been entered for all units. 



Certify Application
• This page lists your responsibilities of provision under the STC Plan to 

the Department of Labor as well as the employees. 
• Use the scroll bar arrow to the right to review all responsibilities
• Select the check box to certify your understanding and agreement after 

you have read all the information. 
• Select Finish to submit your application



Review Application
• You submitted application will show on the Short-Time 

Compensation tab with you plan number
• The status will display as pending (new) until a determination has 

been made. You will receive documentation of the decision within 
30 days of you application


	Slide Number 1
	What is Short-Time Compensation?  �
	How Does STC Benefit You? 
	How Does STC Benefit Your Employees? �
	Requirements For Approval
	How does STC Work?�
	How Are Payments Calculated? 
	Filing For STC
	Filing for STC
	Filing for STC
	Application
	Application
	Application
	Application
	Application
	Application
	Application
	Application
	Application	
	Application	
	Application�
	Application	
	Certify Application
	Review Application

